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• Research in Management Consulting
(An Annual Series published by Information Age Publication)
Series editor:  Anthony F. Buono, Bentley College
A yearly annual including practitioner and scholarly articles, based on field work/action
learning, empirical research and theoretical analysis.  From the mission statement:  The
basic objectives of this research series are to furtther the links and dialogue between
applied scholars and scholarly practitioners in the consulting field, capturing innovative
empirical and conceptual research and field experience, and disseminating the resulting
insights to a broad range of practitioners, academicians and organizational executives.
Includes articles on consulting firms, knowledge management, planned change in human
systems, networks and executive/employee development.

The editor, the Management Consulting Division’s own Tony Buono, is enormously
helpful as a consultant/editor.  You can find more information about the publisher at
http://www.infoagepub.com/product.htm

• Consulting Psychology Journal:  Practice and Research
Edited by Richard C. Diedrich
From their web site:  http://www.apa.org/journals/cpb.html

Consulting Psychology Journal: Practice and Research is published by the Educational
Publishing Foundation in collaboration with the Division of Consulting Psychology of
the American Psychological Association (Division 13). The mission of this journal is to
facilitate the exchange of knowledge and ideas regarding the field of consultation to the
community of psychologists and others interested in consultation. Consulting Psychology
Journal publishes articles in the following areas: (a) theoretical/conceptual articles with
implications for application to consulting; (b) original research regarding consultation; (c)
in-depth reviews of the research and literature in specific areas of consultation practice;
(d) case studies that demonstrate the application of innovative consultation
methods/strategies, that highlight critical or often overlooked issues for consultation, or
that have unusual features that would be of general interest to other consultants; (e)
articles on consultation practice development; and (f) articles addressing the unique
issues encountered by consulting psychologists in applying their knowledge and skill to
the problems of clients. Consulting Psychology Journal: Practice and Research also
publishes special topic issues with guest editors on a regular basis.



• Journal of Applied Behavioral Science
Edited by Clayton Alderfer, Rugers University.  A Publication of NTL and Sage
Publications.

From their web site:  http://www.sagepub.com/

The Journal of Applied Behavioral Science is the leading international journal on the
effects of evolutionary and planned change. Founded and sponsored by the NTL Institute,
the journal is continually ground breaking in its exploration of group dynamics,
organization development, and social change.

The Journal of Applied Behavioral Science brings both scholars and professionals the
latest discussion of efforts to improve the quality of human life. The journal provides
scholars the best in research, theory, and methodology, while also informing
professionals and their clients of issues in group and organizational dynamics.
Specifically, The Journal of Applied Behavioral Science is directed toward four related
audiences:

Behavioral scientists studying the processes of social change

• Professionals from a range of backgrounds who want to base their practice on
relevant knowledge

• Clients of human resource professionals who seek to understand the processes of
planned changes

• Policymakers studying potential contributions of the behavioral sciences to the
future of our society

With diverse audiences in mind, The Journal of Applied Behavioral Science publishes
a variety of material designed to help individuals and organizations promote positive,
successful change. The specific goals of the journal are to:

• Present a range of conceptual frameworks that explain, predict, and illuminate the
implications of action

• Describe social inventions, intervention techniques, consultation activities,
emergent innovations, and educational practices

• Employ the full range of social science

• Examine underlying values, assumptions, biases, and beliefs associated with
various forms of change

The Journal of Applied Behavioral Science taps its interdisciplinary nature to provide
you with complete and balanced coverage of the field s latest developments and
advances. Distinguished authors from around the world bring you original analyses and
views from a variety of disciplines, including: Group Dynamics

• Organization Development



• Research Methods

• Race and Ethnicity

• Health Care

• Leadership and Management

• Psychology

• Gender

• Sociology

• Applied Anthropology

• Organizational Psychology

• Experiential Methods



• Human Relations

Edited By: Paul Willman : Ernest Butten Professor of Management Studies, Saïd
Business School and Balliol College, University of Oxford, UK
Rob Briner : Birkbeck College, University of London, UK
Suzy Fox : Loyola University, Chicago, USA
Yiannis Gabriel : School of Management, Imperial College, London, UK
Linda L. Putnam : Texas A&M University, College Station
Barbara Townley : Edinburgh University, Edinburgh, UK

Published by Sage Publications in association with the Tavistock Institute

From their web site:  http://www.sagepub.com

Human Relations is a key forum for innovative ideas in the social sciences and one of the
world's leading journals for the analysis of work, organizations and management. For
over fifty years it has pioneered publication of multidisciplinary and action research
focusing on progress in theory, methodology and applications. Articles draw from an
international network of leading scholars in management and organization studies,
psychology, sociology, anthropology, politics, and economics. Human Relations fills the
need for a journal examining issues in many spheres of organized life - work place,
home, and community - establishing links between theory and practice as it translates
knowledge about human problems into prospects for social action


